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FROM THE CHAIR OF SACRE

e In 20201- 2022 Bracknell Forest SACRE met three times — each time online and streamed live on
YouTube. Meetings were held on 9 November 2021, 16 March 2022 and 4 July from 5—7 pm.
Standing items have been feedback from schools and faith communities as well as NASACRE updates
and reports on the RE Network meetings. Attendance has been good, and all meetings have been
quorate.

o 9 November — the chair and vice-chair were elected and remain the same as last year. The
meeting received an update from the Development sub-group. Work was continuing in the
background, but progress was slow and some of the key actions were proving hard to initiate
in the current climate. Members were encouraged to attend NASACRE training events, as
SACRE had signed up to the full training package.

o 16 March — Feedback from schools noted that many of the secondary schools were working
together for mutual support, initiated by one of the secondary SACRE members, who also
contributes to the PGCE course at Reading University. The primary schools reported that they
were working hard to identify and plug gaps in pupils’ RE learning, but that RE as a whole was
back up and running. The development sub-group had conducted a website review of schools
and reported that information was not easy to find on all the websites. The details were not
shared with SACRE. The issue of sorting the SACRE artefacts that are currently in storage has
not been resolved due to illness.

o 4 July —SACRE was informed that a couple of members were taking part in a Relationships,
Health and Sex Education festival for Primary schools and that SACRE would receive a report
in the autumn term. The development plan had not progressed since last meeting due to
personal circumstances. One of the people who attended NASACRE AGM and conference
feedback on the session and sparked a discussion about worldviews. SACRE took some time
to consider the large number of reports and articles that had been published recently about
RE. SACRE agreed to look at section 1 of the NASACRE Self-evaluation toolkit next meeting.

e As Covid continued to have an impact on schools, the decision was taken by the SACRE in
consultation with the pan-Berkshire hub that the syllabus review would be delayed and so the ASC
was not convened during the academic year 2021-22. The current intention is to convene the ASC
during the autumn term 2022, but as the survey did not produce any conclusive findings this may be
further delayed.

THE LOCAL AGREED SYLLABUS AND RE IN SCHOOLS

e The Locally Agreed Syllabus is due for review and renewal, so a survey was sent to schools at the
beginning of the academic year. Bracknell Forest schools responded well, but it was clear from the
results that there is confusion about the difference between the Locally Agreed Syllabus and a
scheme of work. Some schools comments clearly related to schemes that they had purchased, rather
than the syllabus. To address this an article was written for the newsletter to explain the difference
and RE networks also picked up this theme. It has therefore been hard to ascertain which schools
are actually using the syllabus. A further survey will be initiated next academic year



STANDARDS AND MONITORING OF RE

e RE has not been included in any Ofsted Deep Dives in Bracknell Forest and there have been no
comments from Ofsted reports delivered to SACRE. No SIAMS inspections have taken place in
Bracknell Forest either.

e The continued website trawl has revealed that not all schools have sufficient curriculum information
available for SACRE to know whether they are following the Locally Agreed Syllabus or not.

e Conversations with teacher representatives at SACRE meetings and at RE Network meetings have
highlighted some of the challenges facing schools, but that RE is back on the curriculum in most
schools.

e No schools are known to have applied for REQM.

TEACHER TRAINING AND MATERIALS AND ADVICE FOR SCHOOLS

e The RE networks have continued to be well attended as they have been delivered online. Three
sessions have been offered online, in conjunction with the Forest Learning Alliance, the local
teaching alliance. The programme was as follows:

o The autumn term meeting looked at the issues of decolonising the RE curriculum, using some
of the NATRE Anti-racist materials.

o The spring term meeting explored what makes for Good RE, using a range of techniques

o Inthe summer term the focus was on assessment and progress.

e Further support has been offered to schools through the termly SACRE newsletters. A recent
innovation has been to include a report on the pervious term’s RE Network meeting, with the aim of
encouraging even greater attendance.

e A survey was sent out to ascertain interest in the network meetings and some changes are planned
for next academic year as a result, though most respondents were those who already regularly
attend network meetings.

STANDARDS AND MONITORING OF CW

e There have been no Ofsted or SIAMS reports for SACRE to monitor, and the website trawl has not
given sufficient information.

DETERMINATIONS

e There are no determinations currently in force and none have been requested during the last year.
The is available on the Bracknell Forest Democratic Services website.

TEACHER TRAINING PROVIDED

e No specific collective worship training has been provided, though there is
available on the Bracknell Forest Democratic Services website.
e [nformation and support for collective worship are provided in the termly SACRE newsletters.

OTHER INFORMATION


https://schools.bracknell-forest.gov.uk/wp-content/uploads/determination-policy.pdf
https://schools.bracknell-forest.gov.uk/wp-content/uploads/collective-worship-guidance-and-sample-policy.pdf
https://schools.bracknell-forest.gov.uk/wp-content/uploads/collective-worship-guidance-and-sample-policy.pdf

e SACRE has not been informed of any withdrawals form collective worship this year. In the past cases
have been referred to SACRE by the LA advisory team. Monitoring of Collective Worship forms one
of the key parts of the SACRE forward plan remains deferred for the time being.

ADVICE TO THE LA

e No particular advice has been passed to the LA about collective worship other than through the
newsletters.

NATIONAL BODIES

e SACRE members attended the NASACRE AGM and some of the training sessions

e RE Network meetings are NATRE linked and the NATRE website hosts the Real People, Real Faith
videos.

LOCAL BODIES

e There are close links between Bracknell Forest SACRE and the local Inter-faith group.

e The SACRE funded RE Networks are supported by the local teaching school alliance, Forest Learning
Alliance.

e Bracknell Forest SACRE continue to work with the Pan-Berkshire SACRE hub on the Real People, Real
Faith films and resources and is planning to continue collaboration on the next syllabus review.

e A pan-Berkshire BlogSpot has been created by the chair of one of the other local SACREs, but
Bracknell Forest SACRE has yet to engage fully with it.

e SACRE has not been involved in governor training at all this year.

e The Bracknell Forest Interfaith Forum and SACRE work closely together with the nominated Sikh,
Hindu, Christian and Baha’i representatives continuing to serve on both groups, as does the vice-
chair.

e SACRE members have been involved in the RHSE festival for primary schools and SACRE has been
informed of the event, run by the LA.

e Online resources are currently Religion specific including a lesson on the Jewish Passover and

from the local Islamic Community.

e Bracknell Forest SACRE continues to fund a professional adviser for 5 days per year, a clerk and LA
officer who plays an active role in meetings, training and agenda setting. The usual clerk is currently
on maternity leave, but the LA have allocated a stand-in for her until she returns, so meetings have
been able to continue as planned.

e Afew vacancies remain, and a new C of E representative for group B and a new primary teacher will
need to be found as there have been a couple of resignations during the year. The Buddhist vacancy
remains, and it may prove necessary to find a new Muslim representative.

e There were no new members this year, but all members have been encouraged to attend NASACRE
online training events where possible.


https://bracknellforestsafeguarding.org.uk/p/news-and-events/understanding-safeguarding-1

SACRE has decided to use the NASACRE SEF toolkit next term and will look at Section one on
strengthening the relationship with the LA.
SACRE was again given £1,710. Funding for the clerk and the adviser is taken from a different source.

Attendance Register

Table of GCSE —short and full, A/S & A Level RS results — unvalidated data attached
Sample newsletter

SACRE Development plan (pp 5-8)
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Attendance 2021-22

LA Education officers

Parish Councils - An inspection is copy available at Time Square

Name Group 09-11-21 | 16-03-22 | 04-07-22

Vicki Gibson A — Free Church P P P 3/3
Ron Bailey A — Free Church P P P 3/3
Abi Mc A — Free Church A P P 2/3
Robyn Lynch A - Catholic A P P 2/3
Jo Perret A - Catholic P A ? 1/3
Ebrahim Walele A - Muslim ? P ? 1/3
Dilip Ladwa A - Hindu P P A 2/3
Rajdip Marok-Dhanju A - Sikh P P A 2/3
Vacancy A - Buddhist

Ossie Anderson-Peled A - Judaism P A P 2/3
Rev Carol Dunk B-—CofE ? ? P 1/3
Father David Clues B-—CofE P A A 1/3
Rev Malcolm Chambers B-CofE ? A Left 0/3
Jill Hanson B—CofE P P ? 2/3
Ruth Jackson C—Primary HT P P A 2/3
Clare Hawkins C - Secondary P P ? 2/3
Deborah Windsor C—Primary P resigned 1/3
Elaine White C - Primary P P P 3/3
Madeline Diver C - Voice P P P 3/3
Gareth Barnard D P P P 3/3
Isabel Mattick D P P P 3/3
Cllr Bhandari D P P P 3/3
Alvin Finch D P P P 3/3
Lizzie Gibson D P P A 2/3
Kathy Hadfield (Baha’i) Co-Opted P P P 3/3
Alan Montgomery Co-opted P ? P 2/3
Tracey Bradshaw LA officer P A P 2/3
Lizzie Rich/ Harry Rigg Clerk P P P 3/3
Anne Andrews Adviser P P P 3/3




Examination Results 2022

Religious studies/Religious Education 2021-2022

Ks4
Unvalidated Results

2017 2018 2019 2022
National % of 17%
pupils
LA Mumber of 279 219 400 295 (21%)
pupils
Mational Average 50 53
Point Score
LA Average 50 53 46 54
FPoint Score
National % 71% 7%
Grade 4+
LA % Grade 4+ 70% 64% 82%
Mational % 59% 67%
Gradbs+
LA % Grad 5+ 60% 50% 59%

Inline with national average for Average Point Score and significantly about the national
average for % of Grade 4+

* We have seen a reduction in the number of pupils entered. 400 - 259
* Increase in our average point score across the LA
* Increase in the percentage of pupils attaining (9-5+ & 9-4+)
* The reduction in numbers need to be considered.
Ks5
Unvalidated Results
2017 2018 2019 2022
National % of
pupils
LA Number of 47 37 23 48
pupils
Mational Average 34 39
Point Score
LA Average 32 35 34 38|
Point Score
National % A™-C 86%
LA% A*-C 72% 3% 70% 88%

Inline with national average for APS and “%A"-C
An increase in the % A*-C between 2019 -2022
An increase in the APS.

An increase in the number of pupil entered at A-Level (over doubled)



Sample Newsletter — Autumn 2021

Despite the lock downs, Bracknell Forest SACRE has continued to meet and has attracted new members,
as the meetings have been broadcast on YouTube for the whole world to see. There is a forward plan in
place to get RE back on track across the Local Authority area. Three key priority areas have been identified:

Priority 1 Understanding the local context

This is mainly an internal SACRE priority, as SACRE seeks to gather information about the local
context and look to understand the relationships between schools and worship centres. However,
SACRE will be looking at school websites and sending out surveys to find out more about how your

school is doing at the moment.

Priority 2: Promoting good religious education

There is already a lot of work that SACRE does in this area. This newsletter, the RE Network
meetings and the resources that the hub have produced are some of the ways in which good RE is
being promoted and supported by SACRE. With the syllabus review due to start soon as well, this
will be an area that is further developed.

Priority 3. Monitoring Religious Education and collective worship

This is one of the key duties of a SACRE, and particularly in the current climate one of the hardest
to do well. We will be using the RE Network meetings, surveys and hopefully eventually visits to
schools to engage with RE and collective worship, in order to find out how we can best support
you in providing a high-quality education.

As you will see from these priorities, SACRE needs to gather evidence about how well teachers across the
local authority feel supported in delivering good quality RE. There will be a survey sent to schools that will
seek to gather information about what is going well and what the challenges are. Please help us to make
sure that the support we are offering is what you need by answering the requests for information. There
is no intention to use any of this information to pass judgement. This is about finding out how SACRE can
better support you in your work.

The information gathered will also be used to ensure that the syllabus review creates a locally agreed
syllabus that is fit for purpose and provides teachers with the information and structure that they need to
create high quality RE curricula in schools.

There is currently a vacancy for a Buddhist representative on SACRE, and a secondary school Headteacher
would be welcome to join us. Please contact any of the SACRE officers if you are interested.

SACRE MEETINGS THIS TERM: Py

©9% o
Tuesday 9 November 5.00pm — 7.00pm — venue TBC m
For more details contact Lizzie Rich:

SACRE meetings are open to the public and the agenda is published 7 days ahead of the meeting


mailto:anne.andrews@oxford.anglican.org;%20tracey.bradshaw@bracknell-forest.gov.uk;%20lizzie.rich@bracknell-forest.gov.uk
mailto:lizzie.rich@bracknell-forest.gov.uk

SYLLABUS REVIEW AND CURRICULUM DESIGN

The Pan-Berkshire RE syllabus was launched in 2018 and needs reviewing by 2023. Since the last review,
the Commission on RE published their report, and recently Ofsted has published a Research Review into
RE. Bracknell Forest SACRE will continue to work with the other five Berkshire SACREs to produce the new
syllabus and intends to take account of these reports in the creation of the new syllabus.

The hub will be looking for teachers to be involved in the creation of the new syllabus, particularly in
producing support materials. Look out for the survey and for emails about how the process is going and
for opportunities to get involved. The best way to get involved from the beginning is to come along to the
RE Network meeting this term.

RE NETWORK MEETING — A REPORT ON LAST TERM

The summer term RE Network meeting picked up on some of the ideas from the Ofsted RE Research

Review and discussed the types of knowledge that the report mentioned

Knof,,’_,’::;:fn RE Thinking about the different types of knowledge,

ST W (A ) I . teachers began by identifying the substantive

content that they were teaching in a particular unit

of work. Working out in advance exactly what we

Personal

“Knowledge ™ want pupils to know makes it so much easier to plan

Dis;:iplinary

Substantive :
" Khpwledge |

“Knowledge -

how a unit is to be structured. This also makes
assessment easier too, and this is part of what

Diffarent “waiys of kriowing’
that enables pupils to :
understand and use some of
‘the methods and techniques |
.1 .associated with studying - - - |:
religious and non-religious
traditions

i oase Ofsted means by the curriculum being the
eir owim position;
e e

Knowledge about various
religiovs and non-religious
traditions; the content-taught -

progression model.



https://www.commissiononre.org.uk/final-report-religion-and-worldviews-the-way-forward-a-national-plan-for-re/
https://www.gov.uk/government/publications/research-review-series-religious-education/research-review-series-religious-education
https://www.gov.uk/government/publications/research-review-series-religious-education/research-review-series-religious-education

Next, we looked at the ways of knowing, or the disciplinary knowledge as it is sometime called. This is
about ensuring that pupils encounter the knowledge about how to study religious and non-religious
traditions. Another way of looking at it is to think of the disciplinary as the lenses through which a topicis
studied. The three most commonly encountered in RE are Theology (Believing), Philosophy (Thinking) and
Human/Social Sciences (Living).

When this thinking is applied to the current Pan-Berkshire syllabus, we get something that looks a bit like

this, with the concepts drawn from the syllabus and the lenses as the ways of knowing.

Theology
(Believing)

0O

Social Science Philosophy
(Living) (Thinking)

God and the divine Worship and celebration

Authority Identity

Rites of Passage

Symbol and stor
Y 4 Justice and Morality

Relationship to creation

Teachers were then encouraged to think how they would apply the disciplines to the substantive content
that they considered at the beginning, and think about questions that would explore the content through
the different lenses:

Substantive knowledge area: Shabbat, the Jewish day of rest that reflects God’s creation of the
world, encourages Jewish people to have a full day of rest, worshipping and trusting in God.
Theological focus: Does the Torah help Jews keep Shabbat special?

Human/Social Science focus: How does keeping Shabbat strengthen the family and the
community?

Philosophical focus: Is it better to follow the rules of do good?

This is an activity worth doing with the next unit that you are planning to teach. Remember that some
topics will be more suited to one lens than another, so you may not be able to think of a question for

each for the disciplines. Have a look at the blogs by Joe Kinnaird about how to write like a theologian,
philosopher or social scientist for ideas about how these lenses might be employed.


https://reformingre.wordpress.com/2021/03/23/teach-them-how-to-write-like-a-theologian/

OFSTED RE RESEARCH REVIEW ‘

In May 2021 Ofsted published a Research Review into RE. While this document

2
X** does not carry any statutory weight, or even set out the criteria for inspection into
Ofsted RE, it contains a lot of really good pointers as to what may constitute high quality
ok RE. It sets out the context for the research, and summarises recent developments
raising standards i RE. From a classroom teacher point of view the sections on curriculum and
improving lives . .
assessment are essential reading.

It identifies the need for RE to be taught in a coherent sequence, allowing pupils and teachers to see
how learning builds on prior learning and prepares for future learning. It identifies three forms of
knowledge — substantive, disciplinary and personal, suggesting that the best RE interweaves these
forms. The debate between depth and breadth is aired again, with an emphasis on the need for deep
learning, within the broad and balanced curriculum.

The section on assessment makes some statements that subject leaders will find helpful when discussing
arrangements with senior leaders:

“Given the limited curriculum time allocated to RE, standardised intervals for summative assessments
may mean that the curriculum domain being assessed may be far smaller in RE than in other subjects.
Leaders can consider whether there is enough time allocated to RE to teach and assess the curriculum.”

There needs to be clarity about the purpose of assessment, what they are testing and why. Seeing the
curriculum as the progression model ties assessment closely to the coherent curriculum.

There are some key questions that need to be asked as a result of reading this report:

1) How is the RE curriculum in your school constructed?
2) Isita progressive curriculum?

3) What is the core knowledge that pupils learn?

4) Do you cover the three forms of knowledge?

5) What do you assess and how?

How you answer these questions will help you to prepare not just for a visit by Ofsted, but for delivering
high quality RE to your pupils.

RESOURCES FOR RE

Theos Think Tank —a film
Nobody Stands Nowhere

If you are looking for a way to encourage teachers and pupils
to think about their own worldview this simple animation is a
must. Lasting only 2 and half minutes, it presents a way of
understanding what is meant by a personal worldview and
how our views impact on who we are and what we do.



https://www.gov.uk/government/publications/research-review-series-religious-education/research-review-series-religious-education
https://www.youtube.com/watch?v=AFRxKF-Jdos
https://vimeo.com/548847228

— books for EYFS and Key Stage 1
Belonging and believing

Belgngl @ Beanaral i
| ) Bakiwnd

Based around 8 families with different world views, each with a five or six year old child, this series looks
at the lived and diverse reality of belief in Britain today. Each family reflects a particular expression of their
beliefs according to their specific tradition and/or personal family background. Many of these are lesser
known traditions and illustrate that a diverse range of beliefs and practices exist within a faith. The families
reflect the beliefs of Tibetan Aro gTér Buddhists, Swaminaryan Hindus, Chabad Jews, Independent
Community Church Christians, Hanafi Muslims, Sikhs, Baha’is and humanists.

More information is available on the website, where the books are also available to pre-order.

RE Online has a growing website, with more resources, blogs and access to research papers. There are
essays offering subject knowledge development, teaching resources and discussion starters for staff
meetings.

NATRE has increased the range of free resources that are available on the website. There is a series of
lessons drawing on RE and Anti-bullying, perfect for anti-bullying week, Resources on Anti-racist RE as well
as the Real People, Real Faith series of films produced by the Pan-Berkshire SACRE hub. A new project is
underway on Worldviews, so there will be new resources coming soon. Membership of NATRE comes with
a range of benefits, such as access to a wider range of resources and discounts for courses. Strictly RE, a
national RE conference, is already schedule online again, for 29 — 30 January 2022 and a discount is offered
on the cost for NATRE members and early booking. Put the dates in your diary. Last years’ conference was
really inspirational.

Twitter has a huge amount of RE related material. If you use Twitter, there is #REChatUk on the first
Monday of the month. This is an opportunity to engage in a discussion with a range of RE experts on a
topical issue. It’'s a great way to find out what other people are thinking.

There are two dance workshops on offer from Springs Dance Company:

srRINGS PARABLE

A Christmas Story: Refugee
workshops will guide pupils on a
An immersive dance, x
theatre and integrated workshop Jqurneylof éancle. dramaiand
experience, delivered with Covid discussion inspired by Anne
Booth's Christmas story Refuge.
Through learning, creating and
performing movement children will
explore themes of welcome and
showing kindness.

To book or to find out about what can be offered, contact: 07775 628 442 or email:
touring@springsdancecompany.org.uk



https://www.booksatpress.co.uk/belongingandbelieving.html
https://www.booksatpress.co.uk/belongingandbelieving.html
https://www.reonline.org.uk/
https://www.natre.org.uk/about-natre/projects/anti-bullying/
https://www.natre.org.uk/about-natre/projects/anti-racist-re/
https://www.natre.org.uk/about-natre/projects/real-people-real-faith
https://twitter.com/hashtag/REchatUK?src=hashtag_click
mailto:touring@springsdancecompany.org.uk

This year’s theme is: One Day

Holocaust Memorial Day is One Day — 27 January — that is put aside to come together to remember, to
learn about the Holocaust, Nazi Persecution and the genocides that followed in Cambodia, Rwanda,
Bosnia and Darfur, in the hope that there may be One Day in the future with no genocide. The aim is to
learn more about the past, to empathise with others today, and take action for a better future. There is
a four page document to download that suggests how this theme might be explored.

There are other groups that offer work on the holocaust, making it accessible to a range of age groups.

One such group is Generation2Generation, which focuses on survivors and their children telling the family
stories. The aim is to promote and inspire tolerance and understanding. They can offer visits and online
sessions.

The Holocaust Education Trust offers a range of sessions, for pupils and teachers, including training
sessions at Yad Vashem holocaust memorial in Israel.

CORE Education Trust's Echo Eternal is a commemorative arts engagement programme inspired by
Holocaust survivor testimony to promote respect and understanding between different communities.

Nick Gibb MP has suggested in the House of Commons, in a written answer, that schools will be
investigated if they are not offering a daily act of collective worship. As you are no doubt aware, this is a
legal requirement for all schools, regardless of status or religious affiliation.

Collective worship is not part of the curriculum and does not need to be seen as a lesson. The
requirements are for an experience that is wholly or mainly of a broadly Christian character. There is no
minimum or maximum time; it can take place in any normal school group. It does not need to look like a
mini Church service. It is a time to reflect, consider and if pupils wish, to pray. Take the opportunity to
reflect on your school community, school values and school vision. Help pupils to see how they can engage
with the world through their worship. There should not be any confessional material, no compulsion to
pray or sing, but everyone should have the opportunity to be present with integrity.

There are many resources available but do make sure that what you choose is suitable for your school
setting and allows for space to engage with the identity of the school. Look at CAFOD website; Simply

Collective Worship, Services for Education and Assemblies for Every Season.

Do remember that any resource needs to be adapted to meet your context, so don’t feel that you have to
use every element of a resource you find. Be creative. Involve pupils. Get them facilitating meaningful
sessions. Most importantly, have fun and build community.

When you hear of Foodbanks in the news are you curious about the circumstances that have got people to the
place of needing food that’s been donated by others? | wonder who you picture as the likely recipient of that sponge
pudding or tin of fruit that you place into the Foodbank collection point at your local supermarket?

Bracknell Foodbank is part of a national network of foodbanks, giving out nutritionally balanced emergency food to
people in financial crisis who have nowhere else to turn. The most common cause of crisis is low income. There are


https://www.hmd.org.uk/what-is-holocaust-memorial-day/this-years-theme/
https://www.generation2generation.org.uk/
https://www.het.org.uk/
https://echoeternal.uk/
https://cafod.org.uk/Education/Primary-teaching-resources/Collective-worship-primary
https://simplycollectiveworship.co.uk/
https://simplycollectiveworship.co.uk/
https://www.servicesforeducation.co.uk/collective-worship-free-resources/
https://www.assemblies.org.uk/pri/

also high numbers affected by benefit changes or delays, or sickness. Last year 1945 vouchers were issued, feeding
5019 people in Bracknell Forest and surrounding areas, of which 2071 were children.
Our local Foodbank works with over 70 referral agencies including local charities
and BFBC, who are able to issue foodbank vouchers for anyone that is struggling
to access food because of financial difficulty. Based in the centre of Bracknell,
running out of Kerith Community Church, over 60 volunteers from the local
community run the Foodbank covering a variety of roles, some behind the
scenes and some client facing. Foodbank manager Claire Mather explains how
the Foodbank operates “We’ve experienced incredible levels of support from
the local community - 97 tonnes of food was donated in 2020” (to get a sense ‘
of how much food that is, an average car weighs just over a ton!) “The support has mcIuded monetary donations
which have enabled us to move forward with our plan to store all our food on-site; in addition we are now also able
to provide fresh fruit and vegetables for clients”
And who is that likely recipient of the shampoo, jam or tinned soup?
Here’s one story shared by a client-facing volunteer:
A lady came along for the first time, and she was very nervous. She shared her backstory with us: she had been
made redundant and then got a job in an afterschool play centre, not paying much but at least something, but
then with the school closures that job went too. Her son has been made redundant 3 times over the Covid period.
Each job ending and no offer of furlough. She bought her adult son with her because she didn’t know what would
happen. When | bought out the fully loaded trolley with our family sized staple food plus the extras of fresh fruit
and vegetables she just couldn’t believe it was all for her. She thought it would just be a bag of random pasta and
a tin of beans just like you see in the supermarket donate areas.
Ah yes, that bag of pasta and tin of beans that’s so easy to pick up and drop off! They were my go-to items too, until
| heard from Claire that they have far more pasta and baked beans donated than they need. And here’s the
challenge for all of us who might feel “I’'ve done my bit for the Foodbank, I’'m loving my neighbour”. Sometimes our
help isn’t helping. It’s not easy to hear that, but those unwanted items are giving the Foodbank volunteers a lot of
extra work! Posted on the food collection points, there’s a basic list of items provided in the three day food parcels,
but depending on current donation rates, some items are more in need in any particular week. Bracknell Foodbank’s
Facebook page is the best place to check what’s needed before your weekly shop.
With Harvest approaching what would really help Foodbank? Perhaps schools might rethink
what you’ve “always done”? Around harvest time last year the Foodbank received over 10
the tonnes of food, which was three times what was needed to meet the needs of their clients.
tl"USSEll Here’s Claire again “We completely understand the importance of harvest time in helping
I)E:Juﬁmgu children and young people to look to the needs of others, but this year we are asking schools
whether they could please do this in a slightly different way? What about planning a non-
school uniform day to raise monetary donations so we can use the money raised to fund fresh
food to give out along with our regular food parcels. Maybe your school could arrange a collection sometime
between April-July when donation levels are lower? Or maybe you could encourage older students to join Trussell
Trust’s online campaign to end Hunger: https://www.trusselltrust.org/get-involved/campaigns/.”
The Golden Rule found in many religions is the principle of treating others as one wants to be treated. For those
of us who follow Christ’s words and example, God is love, and we love others because God first loved us. Jesus said
that the two Commandments recorded in Matthew’s gospel sum up a life of faith: “An expert in the law tested Jesus
with this question: ‘Teacher, which is the greatest commandment in the Law?’ Jesus replied: ““Love the Lord your
God with all your heart and with all your soul and with all your mind. “This is the first and greatest
commandment. And the second is like it: “Love your neighbour as yourself.”

Let’s love our neighbour. Let’s help. And let’s do it thoughtfully.
Catrina Benham Kerith Community Church

There are many harvest resources available on the internet to help schools plan how they will mark the
season:


https://www.facebook.com/BracknellFoodbank/about/?ref=page_internal
https://www.facebook.com/BracknellFoodbank/about/?ref=page_internal
https://www.trusselltrust.org/get-involved/campaigns/

The Trussell Trust has created some resources for schools and churches.
Look at CAFOD resources where the theme this year is “Go Green to Brighten Up”.
The Assemblies.org.uk webpage has specific harvest resources.

Most of the usual charities also have harvest resources. Check that they are suitable for your school
before using.

Look at Tearfund; Hope; the Salvation Army; Christian Aid and All We Can, a Methodist organisation.
Some of these resources may not be suitable for collective worship, but may support teaching in RE
about how Christians remember harvest, or work on Christian organisations and charity.

For secondary schools, make a link between harvest and COP 26. There is a youth summit before the
main conference.

If you find other great resources, please let Bracknell Forest SACRE know, and they can be shared more
widely.


https://www.trusselltrust.org/church-resources/harvest-resources/
https://cafod.org.uk/Education/Primary-teaching-resources/Harvest-resources-children
https://www.assemblies.org.uk/index.php?term=Harvest&restype=full
https://www.tearfund.org/campaigns/harvest-resources
https://www.hopetogether.org.uk/Groups/200743/Resources.aspx
https://www.salvationarmy.org.uk/resources/key-datesevents-resources/harvest
https://www.christianaid.org.uk/appeals/key-appeals/harvest-appeal
https://www.allwecan.org.uk/resources/downloadharvestresources2020/
https://ukcop26.org/pre-cop/the-youth-summit/

SACRE Forward Plan 2019-2023 as of 5 July 2021

Priority 1 Understanding the local context for schools and communities.

Adviser + LA

Promotes visibility of SACRE

Action: What we need to do? | Means: How we will do it? | Key providers: Who are they? | Outcome/ Reason: Why do this? When?
RAG rating
1. Find school catchment area, a) Assess community LA Admissions; Census data, Provides age profile and ethnicity and
demographics, amenities and structure and school Public Health & Better Care possibility for healthy journeys to school. Red
environment reach Fund Narrative; Clarifies facilities and amenities &
b) Map community LA Planning; Elected Members | potential for leisure, relaxation and social | July 2021
buildings; places of Faith Leaders activities.
LA worship Shows potential for exercise and healthy
Community Leaders c) Map open spaces and LA Parks and Gardens activities outside.
Faith Leaders leisure facilities Local Community Groups Inclusivity
2. Understand school ethos and | a)Review prospectus and School website and published | Gives the vision, aims and expectations of
what the children think available reports documents the school. Red
b)Establish focus groups * Ask pupils, teachers, parents Indicates happiness and what the
Schools (PTA) and governors. community thinks Summer
Community Leaders Ask Community Leaders Shows Inclusivity term 2021
maybe
3. Assess relationship between a)Ask which faith leaders LA Schools Dept Allows for spiritual input Red
schools and local places of fill governor roles Start
worship b)Find which schools have | Ask Faith Leaders Permits broadening of CW and RE Summer
visiting faith speakers teaching. 2021 maybe
LA
Faith Leaders Transparency of faith and belief
4. Arrange for SACRE meetings a)Visit different schools in Adviser and LA Officer Increases SACRE understanding of the Amber
In different settings. reality or virtually variety of establishments. ongoing

* Prepare questions

SACRE subcommittee

Consistency of the brief.




Priority 2: Promote the development of good religious education across the local authority area

Action: What we need to do? | Means: How we will do it? | Key providers: Who are they? | Outcome/ Reason: Why do this? When? RAG
Enhance the role of network | a) Enhance SACRE LA SACRE Officers & To raise awareness and share information Ongoing
meetings newsletter to include Members Amber
progress on the Action RE Adviser To encourage support amongst
Plan practitioners Ongoing
Adviser + LA b)Arrange Webinars RE Adviser, RE Leads & LA Amber
Admin
Share best practice a)Collect examples for Input from Faith Groups and To provide exemplars and materials Enhance
SACRE members Newsletters SACRE members + teachers To offer mutual support and help. Amber
Adviser b)Use network meetings Schools including RE Leads Current
Faith Groups for sharing structures
Schools Amber
Enable faith speakers to Provide digital expressions | Faith practitioners and Youth | To expand pupils horizons to appreciate As available
share their perspective a)UTube Workers different cultures and ways of expressing on line
Adviser b)Interactive livestream what people believe and think. Red
Faith Leaders talks e.g. Zoom Online — Adviser direction
Community Leaders c) Facebook
Enable trips/ visits Virtual tours/visits to Use specific Faith areas to Clarify the culture, beliefs and social Jan 21
places of worship/ clarify their background and strengths of each group. online
speakers beliefs Amber
Faith Leaders See Westhill Project films Jan 21
Create understanding Enable digital sharing at School Facilitators and To work towards a strong sense of
between faiths collective worship Governors community cohesion and interaction with From Sept
Schools Local Faith & Community tolerance. 2021
Faith & Community Leaders leaders Amber
Provide teachers with a)Ascertain teachers needs | RE Adviser, Faith Groups, Teachers able to present different faiths
resources to enlighten from subject leaders UTube, Westhill Films. accurately and confidently. Ongoing
aspects of the syllabus Pupils will have clearer picture of the Amber
b)Use newsletters to Advertise Artefacts at Open different practices of each faith and their Ongoing

Adviser

specify available resources

Learning Centre

commonality




Priority 3: Monitor religious education and collective worship
Action: What we need to do? | Means: How we will do it? | Key providers: Who are they? | Outcome/ Reason: Why do this? When?
RAG rating
1. | Find place of RE in school a)Analyse programmes of RE Leads and attached LA Ascertain where RE sits in the teaching Jan
plans work advisers schedule 2022
b) Plot the religions studied | Teachers Amber
Schools
2. | Review pupil engagement a)Prepare questions on Plan focus groups led by Encourage pupils to respect and understand | Summer
with RE and CW, understanding of purpose Governors, staff &/or parents | the beliefs of others 2022
of faith rituals and diversity | Compose a feedback Form*
Community Leaders b)Consider impact of CW Ask views of Head Teachers Help pupils to appreciate diversity Red
Schools on community cohesion and senior staff
3. | Develop/use App(s) to Build or purchase a smart 6" Form IT project To collect and present views, data and Early 2023
gather insights to pupil device for interactive Mentimeter opinion
understanding of the presentations Pupil discussion opportunities | Acquisition of knowledge regarding different | Red
strengths of Faith activities. opinions’
4. | Convert insights from RE to Integrate into life skills Individual pupils and opinions | Help the development of well rounded 2022 to 2023
importance of life skills in in discussion forums on individuals. Red
good working practice moving forward
5. | Review and consider the Ask Head Teachers and Visit or ask Headteachers To enable social relationships and 2022 to 2023
place of CW Faith Leaders community cohesion Red
Schools; Community Leaders Inclusivity
*1 | Questions Prepare briefing sheet
*2 | Views presentation Arrange for App presenter
and recording of data
Coding key: indicates the primary source of the information
SACRE Black. Schools Red Adviser Gold

Local Authority Blue Community Leaders Purple

Faith Leaders Green




